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This is only a summary intended to familiarize you 
with the major provisions of the National Electri-
cal 401(k) Plan (the “NEFP” or “Plan”). You should 
read this summary closely. If you have any ques-
tions and before you make any important decisions 
based on your understanding of the Plan from this 
summary, you should contact the Plan Administra-
tor.

The person or entity that is responsible for the day- 
to-day operations of the Plan is:

National Electrical 401(k) Plan
2400 Research Boulevard, Suite 500

Rockville, MD 20850-3266
Telephone: 301-556-4304

Fax: 301-556-0100
www.nefp.org
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CONTACTING THE PLAN 
ADMINISTRATOR

Any questions concerning the day-to-day oper-
ations of the Plan may be directed to the Plan  
Administrator by writing to the address shown 
above or by calling the number shown above  
between the hours of 8:30 A.M. and 4:30 P.M. 
(Eastern Time), Monday through Friday. You may 
also access and manage your NEFP Account  
online at the following website: www.nefp.org. 
Empower Annuity Insurance Company of America 
(“Empower Retirement”) is NEFP’s recordkeeper 
and provider of investment options.

EFFECTIVE DATE
This booklet describes in easy-to-understand terms 
the principal features of the Plan as in effect for 
Non-Collectively Bargained Employees on January 
1, 2022.

MORE SPECIFIC INFORMATION
Some technical details and legal expressions  
contained in the formal Plan documents have 
been omitted in this summary. The formal Plan 
documents, which include the “National Electrical 
401(k) Plan Agreement and Trust” and the “Plan 
of Benefits for the NEFP,” govern in administering 
and interpreting the rights of participants and their 
beneficiaries.



Section 1 — Introduction to Your Plan
The National Electrical 401(k) Plan was established in 2008 as the result of an agree-
ment reached between the International Brotherhood of Electrical Workers and the 
National Electrical Contractors Association. The NEFP helps you provide for your reti 
rement security by making it simple and convenient for you to contribute to your retire-
ment savings regularly. Because the Plan is designed to be tax qualified by the Internal 
Revenue Service, special tax exclusions allow you to save more dollars for your retire-
ment.

How You Save
• You can contribute a percentage of your pay to the Plan as Tax-Deferred Contribu-

tions. For information on making Tax-Deferred Contributions, see SECTION 4: YOUR 
CONTRIBUTIONS: Tax-Deferred Contributions.

• If you will be age 50 by the end of the year, you can make Catch-up Deferral  
Contributions to the Plan. Catch-up Deferral Contributions are additional Tax- 
Deferred Contributions that are not subject to annual limits imposed on Tax- 
Deferred Contributions under the Plan. For more information on making Catch-up  
Deferral Contributions, see SECTION 4: YOUR CONTRIBUTIONS: Tax-Deferred Con-
tributions and SECTION 17: LIMITATIONS ON CONTRIBUTIONS.

• If you have savings from another retirement plan or annuity, you may be able to roll 
those savings into the Plan as Rollover Contributions. For more information on the 
types of savings that may be rolled over into the Plan and the terms and conditions 
for making Rollover Contributions, see SECTION 4: YOUR CONTRIBUTIONS: Rollover 
Contributions.

• Your Covered Employer may also make Employer Contributions to the Plan for you. 
For information on the amount Employer Contributions you may be entitled to, if any, 
and the terms and conditions for receiving such contributions, refer to the APPEN-
DIX.

• Dollars you save as Tax-Deferred Contributions are not currently included as part of 
your federal taxable income. Taxes are also deferred on investment earnings on all 
contributions held in your Account. Therefore, you pay no federal income taxes on 
your Plan savings until they are distributed to you. 

• Retirement Savings Tax Credit Opportunity for Certain Participants:
Certain participants whose federal Adjusted Gross Income is below $66,000 (less 
if you are filing as single, head of household, or married filing separately) and who 
contribute up to $2,000 to an employer-sponsored retirement plan may receive a 
non-refundable tax credit that reduces the amount of income tax they owe. The max-
imum credit is the lesser of $1,000 or the amount of tax that would have been 
owed without the credit. For more information on the Retirement Savings Tax Credit, 
please contact the Plan Administrator.

Your Plan Account
You have your own Account under the Plan to hold all contributions you make to the 
Plan and any Employer Contributions your Covered Employer makes for you, if appli-
cable. Your Account also holds any investment earnings on those contributions. Your 
Account keeps track of your share of the assets held in the Plan.

NEFP Summary Plan Description • www.nefp.org 1



NEFP Summary Plan Description • www.nefp.org

Vesting of Your Account
Your Vested Interest in your Account is the percentage of your Account that you would 
receive if your employment terminated.

Your Vested Interest in the balance of your Account is always 100%.

Distribution of Benefits
You are eligible to receive a distribution of your Vested Account balance when you:

NOTE FOR 952 PLAN PARTICIPANTS: 
Special rules apply if you are a 952 Plan Participant. Please see 
the attached Addendum to the Plan for more information.

For more information, see SECTION 8: DISTRIBUTION OF YOUR ACCOUNT.

Discretion of the Trustees
The Trustees have discretionary authority to interpret and construe the provisions of 
the Plan, to determine your eligibility for benefits under the Plan, and to resolve any 
disputes that arise under the Plan. The Trustees may delegate this authority as provid-
ed under the Plan.

Monitoring and Managing Your Plan Account

Internet Service - www.nefp.org
The Plan allows you to monitor and manage your Account via the Internet 24 hours a 
day. Access is available at www.nefp.org. The site allows you to:

Personal Assistance
If you need personal assistance, please contact the Plan Administrator at 301-556-
4304 between the hours of 8:30 A.M. and 4:30 P.M. (Eastern Time), Monday through 
Friday. 

Your Participant Financial Statement
You will receive a quarterly statement which summarizes all the activity in your Ac-
count, including new contributions and withdrawals, as well as earnings/losses on 
your investments.
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• Retire from employment with Covered Employers after you reach 
Normal Retirement Age of 59 1/2 

• Terminate employment with Covered EmployersHave a Qualifying 
Disability

• Die (in which case payment will be made to beneficiary[ies])

• Check your account balance
• Transfer between funds
• Track the performance of your investments
• Request a Withdrawal
• Request a Distribution
• Change your personal information
• Change your Tax-Deferred Contribution Amounts
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Section 2 — Plan Identification Information
Plan Name
National Electrical 401(k) Plan

EIN
26-3383611

Plan Identification Number
001

Plan Year
January 1 to December 31

Type of Plan
The Plan is a “defined contribution plan”. Under a “defined contribution plan,” all con-
tributions you make to the plan or that are made on your behalf are held in an account 
that is invested on your behalf. When you retire, your retirement benefit from the plan 
will be based on the value of your account (including investment earnings and losses) 
at the time distribution is made to you.

The Plan is also a “401(k) plan”. Under a “401(k) plan”, you may elect to have Tax-De-
ferred Contributions made to the plan from your pay. These Tax-Deferred Contributions 
are not included in your taxable compensation for the year in which you contribute 
them to the plan. Instead, they are taxable when they are distributed to you from the 
plan. For more information, see SECTION 4: YOUR CONTRIBUTIONS: Tax-Deferred 
Contributions.

The Plan is also intended to be a “404(c) plan”. Under a “404(c) plan”, to the extent 
you make investment decisions for your Account under the plan, the plan’s fiduciaries 
are not liable for such investment decisions. For more information, see SECTION 5: 
PLAN INVESTMENTS: 404(c) Protection.

Administration
The Plan is self-administered by the Trustees.

Trustees

Plan Administrator
 Lawrence J. Bradley 
 Executive Secretary-Treasurer
 National Electrical 401(k) Plan
 2400 Research Boulevard, Suite 500
 Rockville, MD 20850

Kevin E. Tighe
Vice President, Labor Relations &
Field Service 
National Electrical Contractors 
Association
3 Bethesda Metro Center, Suite 1100
Bethesda, MD 20814

Kenneth W. Cooper
International Secretary-Treasurer
International Brotherhood of
Electrical Workers
900 Seventh Street, N.W.
Washington, DC 20001
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Third-Party Administrator
BeneSys, Inc. serves as a third party administrator and provides participant enroll-
ment, contribution processing, and other services to the Plan.
 www.ourbenefitoffice.com/nefp/benefits
 888-292-6406

Record Keeper and Investment Provider
Empower Annuity Insurance Company of America (Empower Retirement) is the current 
record keeper and provider of investment options for the Plan.
 www.retirement.prudential.com
 887-PRU-2100 (877-778-2100)

As of April 1, 2022, Empower Retirement acquired the full service retirement business 
of Prudential Retirement. Over a period of time, you may see references to Prudential 
Retirement and Empower Retirement during the transition process.

Sponsoring Parties
National Electrical Contractors Association and
International Brotherhood of Electrical Workers

The Plan Administrator will provide you, upon written request, with information as to 
whether a particular employer is a Covered Employer that participates in the Plan, and 
if so, that Covered Employer’s address.

General Counsel
 Potts-Dupre, Hawkins & Kramer, CHTD.
 900 Seventh Street, NW, Suite 1020
 Washington, DC 20001

Agent for Legal Process
 Lawrence J. Bradley 
 Executive Secretary-Treasurer
 National Electrical 401(k) Plan
 2400 Research Boulevard, Suite 500
 Rockville, MD 20850
 
In addition, service of legal process may be made upon either of the Trustees or the 
General Counsel.
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Section 3 — Eligibility to Participate
Eligibility Requirements
You will be eligible to participate in the Plan beginning on the day you meet the Plan’s 
Eligibility Service requirements.  These requirements may vary among Covered Employ-
ers.  Please refer to the Appendix for the Eligibility Service requirements that apply to 
you. To enroll and begin making Tax-Deferred Contibutions if you are eligible, please visit  
www.nefp.org and click ‘Enroll in the Plan’. This will direct you to the BeneSys site where 
you can fill out and submit your Enrollment Form.

5

Section 4 — Your Contributions

If you elect to make Tax-Deferred Contributions, you authorize your Covered Employer 
to reduce the Compensation you would regularly receive by a specified amount. This 
amount is then deposited in your Account as a Tax-Deferred Contribution. You do not 
pay federal income taxes (or, in many states, state income taxes) on Compensation you 
contribute to the Plan as Tax-Deferred Contributions for the year in which you make the 
contribution. Those amounts are not taxed until they are distributed from the Plan.

How to Make an Election
To make Tax-Deferred Contributions, you must visit www.nefp.org and follow the proce-
dure to enroll and participate. 

Amount of Tax-Deferred Contributions
You may contribute a percentage of your Compensation (in whole percentages) up to the 
maximum permitted under law. You may also contribute a specific monetary amount up 
to the maximum permitted under law.

Commencement of Tax-Deferred Contributions
Tax-Deferred Contributions will be made from your Compensation as provided in your 
election beginning with the first full pay period after your enrollment in the NEFP is ef-
fective. 

Suspension of Tax-Deferred Contributions 
You may direct your Covered Employer to stop withholding amounts from your future 
Compensation and suspend your Tax-Deferred Contributions at any time. To suspend 
your Tax-Deferred Contributions, you must visit www.nefp.org and follow the directions 
to change your salary deferral percentage to zero. The suspension shall take effect as 
of the first full pay period possible. If you suspend your Tax-Deferred Contributions, the 
suspension will remain in effect until you elect to resume making Tax-Deferred Contribu-
tions again.

Change in Amount of Resumption of Tax-Deferred Contributions
You may change the amount your Covered Employer withholds from your future Compen-
sation at any time. If you elect to change your deferral percentage to zero, such election 
shall take effect as of the first full pay period possible. If you elect to change your deferral 

Tax-Deferred Contributions



percentage to any other amount, such election shall take effect as of the first full pay 
period of the succeeding calendar quarter as long as the Plan Administrator receives the 
election at least 15 days prior to the first day of the succeeding quarter. If the election is 
received by the Plan Administrator less than 15 days prior to the first full pay period of 
the succeeding calendar quarter, then such election shall not take effect until the first 
full pay period of the next succeeding calendar quarter. To change the amount of your 
Tax-Deferred Contributions, you must visit www.nefp.org and follow the directions to 
change your deferral rate.

Limitation on Amount of Contribution
Federal law limits the amount of Tax-Deferred Contributions that you can make to the 
Plan each calendar year. For 2022, the maximum amount is $20,500. This amount may 
be adjusted for inflation in future years. If it is determined that the amount you authorize 
your Covered Employer to withhold from your Compensation would exceed the maximum 
amount permitted for the year, a portion of your contributions may be returned to ensure 
that the amount withheld does not exceed the maximum.

Catch-up Contributions
If you will be age 50 or older by the end of the calendar year, you may make Catch-up 
Deferral Contributions that exceed the dollar limits otherwise applicable to Tax-Deferred 
Contributions. For 2022, the amount of your Catch-up Deferral Contributions for a year 
cannot exceed $6,500. This amount may be adjusted for inflation in future years. 

If you are an Eligible Employee (as described in SECTION 3: ELIGIBILITY TO PARTICI-
PATE) eligible to make Tax-Deferred Contributions to the Plan, you may elect to roll over 
qualified distributions into the Plan.

Your Rollover Contributions are subject to all the terms and conditions of the Plan and 
are only distributable to you under the terms of the Plan.

Funds Eligble for Direct Rollover
The Plan permits “direct rollovers” from the following:

• “qualified plans” (generally, these are plans that meet the requirements 
of Section 401(a) of the Internal Revenue Code, such as 401(k) or profit 
sharing plans)

• annuity contracts described in Section 403(b) of the Internal Revenue 
Code

• eligible plans under Section 457(b) of the Internal Revenue Code main-
tained by state, political subdivision of a state, or an agency or instru-
mentality of a state or political subdivision of a state

• traditional IRAs described in Section 408 of the Internal Revenue Code

A “direct rollover” is a rollover made directly from another plan without being distributed 
to you first.
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Rollover Contributions



Funds Eligble for Indirect Rollover
The Plan also permits “indirect rollovers” from the following:

• “qualified plans” (generally, these are plans that meet the require-
ments of Section 401(a) of the Internal Revenue Code, such as 401(k) 
or profit sharing plans)

• annuity contracts described in Section 403(b) of the Internal Reve-
nue Code

• eligible plans under Section 457(b) of the Internal Revenue Code 
maintained by state, political subdivision of a state, or an agency or 
instrumentality of a state or political subdivision of a state

• traditional IRAs described in Section 408 of the Internal Revenue 
Code

An “indirect rollover” is a rollover you make to the Plan of amounts you have actually 
received as a distribution from another plan. In such cases your Rollover Contribution 
must be delivered to the Trustees within 60 days of the date you received it.

Funds Not Eligible for Rollover
You may not roll over, either directly or indirectly, the following:

• loans
• after-tax employee contributions
• other amounts or lump-sum distributions for which the NEFP is  

required to separately account

The Plan Administrator may require you to provide information to show that the funds 
you want to roll over meet the Plan requirements.

Rollover Procedures
If you believe your distribution qualifies for rollover treatment, please contact the Plan 
Administrator regarding the procedures for rolling it over into the Plan.

Vested Interest in Your Contributions

Your Vested Interest in the Value of the Tax-Deferred and Rollover Contributions in your 
Account is always 100%.
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Section 5 — Employer Contributions
In addition to your Tax-Deferred Contributions, your Employer may make Employer Con-
tributions to your Account.  You are not taxed on any Employer Contributions made to 
your Account until distribution is made to you.  The Employer Contributions, if any, that 
may be available to you are as set forth in the Appendix
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Investment Elections
When you become eligible to participate and enroll in the Plan, you must visit  
www.nefp.org to make your investment elections. Your investment election must  
specify the percentage of contributions to your Account that will be invested among the  
available investment funds.

Failure to Direct Investments
If you do not direct how contributions to your Account should be invested, the contri-
butions will be invested in a default age-appropriate investment portfolio made up of  
investment funds selected by the Trustees. The default investment fund is designed 
to be a qualified default investment alternative (“QDIA”) under Department of Labor  
Regulation Section 2550.404c-5.

Change of Investment Elections and Transfers Between Funds
You may change how future contributions to your Account are invested or transfer any 
amount held in your Account from one investment fund to another investment fund by 
logging on to the NEFP’s website at www.nefp.org. 

Restrictions on Transfers
Under certain circumstances Empower Retirement may restrict your ability to transfer 
amounts from one investment fund to another. Empower Retirement expects that, under 
most circumstances, unrestricted transfers will be available.

Making Investment Elections

Section 6 — Plan Investments

You direct how the contributions made to your Account are invested. You may direct that 
contributions be invested in any of the funds made available to you under the Plan. The 
Plan Administrator will provide you with a description of the different investment funds 
available. New investment funds may be added and existing funds changed. The Plan 
Administrator will update the description of the available funds to reflect any changes.

Where Plan Contributions Are Invested

The Plan is intended to be a plan described under Section 404(c) of ERISA and regula-
tions issued thereunder. As such, because you direct how contributions to your Account 
are invested, the Trustees, who would otherwise be responsible under federal rules for 
directing investments, are relieved of this responsibility with respect to those contribu-
tions. Therefore, the Trustees are no longer liable under the law for any losses to your 
Account that are the direct and necessary result of your investment directions. The Trust-
ees are still responsible, however, for providing you with diverse investment opportuni-
ties and sufficient opportunity to direct the investment of your Account.

404(c) Protection
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In addition, if the Securities and Exchange Commission (SEC) has suspended or other-
wise restricted trading, or another emergency outside of our control exists, Empower  
Retirement may defer investment transfers for up to 6 months. Interest (or gains or 
losses, as applicable) will continue to apply during the deferral period. In addition, Em-
power Retirement reserves the right to monitor a participant’s investment fund transfer 
activities to determine whether there are any inappropriate market timing activities. If  
Empower Retirement determines that a participant has engaged in inappropriate  
market timing, it may restrict his or her ability to make investment transfers in or out of 
particular funds.

If you intend to transfer amounts from one investment fund to another investment fund, 
there may be special rules pertaining to transfers to and from such funds. For more  
information, you should contact Empower Retirement.

Section 7 — Valuing Your Account
The Value of your Account will be adjusted daily to show any earnings or losses on your 
investments, any distributions that you have received, and any contributions that have 
been made to your Account since the preceding adjustment date. 

The Value of your Account may increase or decrease at any time due to investment earn-
ings or losses. You are only entitled to receive from the Plan the Value of your Vested 
Interest in your Account on the date distribution is made to you. That Value will be deter-
mined on the adjustment date immediately preceding the date of distribution and may 
be larger or smaller than the Value determined on any other adjustment date. Neither the 
Trustees nor your Covered Employer guarantees your Account from investment losses.

Section 8 — Loans From Your Account
The Plan does not permit loans to Participants.

Section 9 — In-Service Withdrawals
The Plan generally does not permit in-service withdrawals for hardship or otherwise.  
Effective December 1, 2016, the Plan permits a Participant’s Rollover Contributions to 
be withdrawn at any time. 

NOTE FOR 952 PLAN PARTICIPANTS: 
Special rules apply if you are a 952 Plan Participant. Please see the 
attached Addendum to the Plan for more information.



Section 10 — Distribution of Your Account

Distribution to You

You are eligible to receive a distribution of your Vested Account balance when you:

NOTE FOR 952 PLAN PARTICIPANTS: 
Special rules apply if you are a 952 Plan Participant. Please see the 
attached Addendum to the Plan for more information.

Normal Retirement Age
Normal Retirement Age under the Plan occurs when you reach age 59 1/2. If you are an 
active employee of a Covered Employer on or after the date you turn age 59 1/2, you will 
be eligible to receive a full distribution of your Vested Account when you retire.

If you retire on or after the date you turn age 59 1/2 and reach age 70 1/2 after  
December 31, 2019, you may postpone distribution until April 1 of the calendar year 
following the calendar year in which you reach age 72. If you retire on or after the date 
you turn age 59 1/2 and reach age 70 1/2 before January 1, 2020, you may postpone 
distribution until April 1 of the calendar year following the calendar year in which you 
reach 70 1/2. 

Termination
If your employment terminates with your Covered Employer, the Plan permits distribution 
of your Account. Distribution may be made as soon as reasonably practicable following 
the date your application for distribution is filed with and approved by the Plan Adminis-
trator.

If you reach age 70 1/2 after December 31, 2019, you may postpone distribution until 
April 1 of the calendar year following the calendar year in which you reach age 72. If you 
reach age 70 1/2 before January 1, 2020, you may postpone distribution until April 1 of 
the calendar year following the calendar year in which you reach age 70 1/2.

If you terminate employment before reaching age 55 and elect to receive distribution of 
your Account before reaching age 59 1/2, you may be subject to a 10% penalty tax on 
your distribution. You should consult your own tax advisor to determine whether this tax 
applies to you.
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• Retire from employment with Covered Employers after you reach 
Normal Retirement Age of 59 1/2 

• Terminate employment with Covered Employers
• Have a Qualifying Disability
• Die (in which case payment will be made to beneficiary[ies])



Qualifying Disability
If you have a Qualifying Disability while employed by a Covered Employer, your Account 
will be eligible for distribution, regardless of your age or service. Please contact the Plan 
Administrator for more information on Qualifying Disability determinations under the 
Plan.

Required Distribution
If you reach age 70 1/2 after December 31, 2019, Internal Revenue Code rules require 
that distribution of your Plan account begin no later than the April 1 following the close 
of the calendar year in which you reach age 72 or retire, whichever is later. If you reach 
age 70 1/2 before January 1, 2020, distribution of your Plan account must begin no 
later than April 1 following the close of the calendar year in which you reach age 70 1/2 
or retire, whichever is later.

Suspension of Distribution
If you return to work for a Covered Employer before distribution of the full Value of your 
Account has been made, distribution of your Account will be suspended for any month 
you work 40 or more hours for such Covered Employer. The total amount of contributions 
made on your behalf during the suspension period will be added to your Account.  You 
must notify the NEFP whenever you return to work for a Covered Employer or when you 
stop working for a Covered Employer.

The rules for distributions to a beneficiary are described in SECTION 10: FORM OF PAY-
MENT: Death Benefits.

If the Value of your Vested Interest in your Account is $1,000 or less, your Account will be 
“cashed out” by distributing your Vested Interest in your Account in a lump sum payment 
or by direct rollover (see SECTION 10: FORM OF PAYMENT: Direct Rollover) to an IRA or 
other Eligible Retirement Plan as soon as reasonably practicable following the date that 
is 18 months after the date you last worked for a Covered Employer. Your Account will be 
cashed out even if you do not consent to the distribution.

The Plan Administrator will notify you of the cashout rules and give you the opportunity to 
elect whether to (1) receive payment yourself or (2) have the payment rolled over directly 
to the IRA or other Eligible Retirement Plan that you select. If you do not make an election 
within the period prescribed by the Plan Administrator, payment will be made directly to 
you.
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Distribution to Your Beneficiary

Involuntary Cash Outs Of Accounts And Consent To Distribution



The NEFP provides benefits to you upon retirement, termination of employment or Qual-
ifying Disability or to your spouse or beneficiary upon your death. The benefits in all 
three cases are based on the balance of your Account. If you are a 952 Plan Participant, 
please see the special rules in the attached Addendum to the Plan.

NEFP Summary Plan Description • www.nefp.org12

Retirement and Termination Benefits
Optional Forms of Payment to You
If you are not married, or if you and your spouse elect to waive the Joint and Survivor 
Annuity described on the next page, there are a number of alternatives available for 
payment of your Account.

• Lump Sum Payment: You may withdraw any portion of your Account 
in a lump sum payment, which can be paid directly to you, paid to an  
insurance company to purchase an annuity, or directly rolled over 
into an IRA or other Eligible Retirement Plan in a direct rollover (as  
described on the next page).

For Participants with an Account Value greater than $10,000:

NOTE FOR 952 PLAN PARTICIPANTS: 
Special rules apply if you are a 952 Plan Participant. Please see 
the attached Addendum to the Plan for more information.

• Installment Payments for a Fixed Period: If your Account exceeds $10,000, 
you may elect that any portion of your Account be paid in a series of fixed 
monthly installment payments with the option of either a 5-year, 10-year, 
15-year, or 20-year payout period. The 5-year fixed monthly benefit shall be 
paid directly to you and/or directly rolled over to an IRA or other Eligible Re-
tirement Plan in a “direct rollover” (as described on the next page).

• Lifetime Annual Withdrawal (Only for Accounts with an Interest in the In-
comeFlex Investment Fund): If your Account exceeds $10,000 and has an 
interest in the Plan’s IncomeFlex Investment Fund, you may elect to receive 
payment of such interest over a period not exceeding your life expectancy or 
the joint life expectancies of you and your spouse or designated Beneficiary. 
Installment payments will be made in reasonably equal amounts, except as 
necessary to reflect increases or decreases in the Value of your Account.

Note: The Lifetime Annual Withdrawal benefit will only be available 
to the extent the Trustees choose to offer the IncomeFlex Invest-
ment Fund to participants as an investment option under the Plan.

Section 11 — Form of Payment



Automatic Forms of Payment if Optional Forms of Payment Not Elected
If you are not married and you do not select one or more of the above payment options, 
your benefit will automatically be paid as an annuity for your life. If you are married and 
you do not elect one or more of the above payment options or your spouse does not 
elect one or more of the above payment options or your spouse does not consent to the 
option elected, your benefit will automatically be paid as a Joint and Survivor Annuity 
described below.

• Joint and Survivor Annuity Benefit: If you are married at the effective date of 
your benefit, you shall receive a benefit payable as a Joint and Survivor Annuity  
unless you elect an alternative payment option as described above and your 
spouse consents to the election. Under the Joint and Survivor Annuity ben-
efit, you shall receive monthly payments until the month of your death, after 
which your spouse shall receive one-half (1/2) of your monthly benefit until 
the month of your surviving spouse’s death. The amount of the monthly ben-
efit depends on the balance in your Account, your age, and your spouse’s 
age. Unless the Trustees decide otherwise, the annuity will be funded by the 
purchase of an appropriate insurance contract.

Notwithstanding the above, if your Account balance is $5,000 or less, you 
shall receive your benefit in the form of a lump sum without considering your 
marital status. 
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Direct Rollover

If your distribution is eligible for rollover into an IRA or other Eligible Retirement Plan, 
you can elect to have the distribution transferred directly into the IRA or other Eligible 
Retirement Plan. If you do not elect a direct rollover of your eligible distributions, a 20% 
mandatory federal income tax withholding applies to the distribution. All or any portion 
of the distributions of your Account balance are eligible for rollover except:

• any distribution that is required under the Internal Revenue Code.
• any distribution that is one of a series of installment payments made over 

your life, the life of you and your spouse, or for a specified period of 10 or 
more years.

Disability Benefits

In the event you have a Qualifying Disability prior to applying for and being approved for 
a benefit, you may begin to receive disability benefits from the NEFP. You have the same 
payment options as described in the Retirement Benefits section.



Death Benefits
Death While Receiving a Benefit
If you die while receiving a benefit and you are not receiving the Joint and Survivor  
Annuity or an annuity for your lifetime only, whatever is left in your Account at death will 
be distributed as follows. 

• You Are Married at Time of Death: If you are married at the time of your 
death, the full value of the remainder of your Account shall be paid to your 
surviving spouse unless you have designated another surviving Beneficiary 
and your spouse has consented. In that case, your Account shall be paid to 
your designated Beneficiary.

• You Are Not Married at Time of Death: If you are not married at the time of 
your death, your Account shall be paid to your designated Beneficiary or, if 
there is no surviving designated Beneficiary, to the following individual(s) in 
the indicated order of priority:

a. Your children (to be shared equally);
b. Your parents; or
c. Your estate.

All such death benefits shall be paid in the form of a lump sum payment of the full value 
of the remainder of your Account within a reasonable period after your death. However, 
if you die while receiving a Lifetime Annual Withdrawal benefit (as described in SECTION 
10: FORM OF PAYMENT: Retirement and Termination of Benefits) and you have a 
surviving spouse or have a designated Beneficiary, your spouse or designated Bene-
ficiary shall receive distribution of the remainder of the Account beginning as soon as 
reasonably practicable after your death in a form that provides for distribution at least 
as rapidly as the form under which you were receiving distribution.

Death Prior to Receiving a Benefit

• You Are Married at Time of Death: If you die prior to receiving a benefit and 
you are married at the time of your death, your Account shall be paid (a) 
to your surviving spouse as a pre-retirement surviving spouse benefit either 
through the purchase of a single life annuity on the life of your spouse or, if 
your spouse so elects, in a lump sum payment and/or Lifetime Annual With-
drawal (as described in SECTION 10: FORM OF PAYMENT: Retirement and 
Termination of Benefits), or (b) to your designated Beneficiary, if your spouse 
has consented to the designation, in a lump sum payment and/or Lifetime 
Annual Withdrawal (as described in SECTION 10: FORM OF PAYMENT: Re-
tirement and Termination of Benefits).

• You Are Not Married at Time of Death: If you die prior to receiving a  
benefit and you are not married, your Account shall be paid to your  
designated Beneficiary or, if there is no surviving designated Beneficiary, 
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to the following individual(s) in the indicated order of priority:

a. Your children (to be shared equally);
b. Your parents; or
c. Your estate.

All such death benefits shall be paid in the form of a lump sum payment of the full value 
of the remainder of your Account within a reasonable period after your death. However, if 
a portion of your Account is to be paid in the form of a Lifetime Annual Withdrawal (as de-
scribed in SECTION 10: FORM OF PAYMENT: Retirement and Termination of Benefits), 
distribution of such portion of your Account shall commence no later than:

• if to a designated Beneficiary, the end of the first calendar year beginning 
after your death; or

• if to your surviving spouse, the later of (i) the end of the first calendar year be-
ginning after your death or (ii) the end of the calendar year in which you would 
have attained age 72.

Direct Rollover for Spouse and Non-Spouse Beneficiaries
Your spouse or Beneficiary may elect to receive any distribution that is eligible for rollover 
in a direct rollover as described above in SECTION 10: FORM OF PAYMENT: Direct Roll-
over in accordance with the rules established by the Plan Administrator and the federal 
tax laws. 
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Effective Date of Benefits

The effective date of your benefit is the date for which you first receive a benefit. Normal-
ly, that will be the date you receive payment of your benefit. If you select a fixed monthly 
benefit, however, the first check will be retroactive to the later of the (a) month in which 
your application was received or (b) month in which you became eligible for a benefit. 
However, if you file an application subsequent to becoming eligible for a benefit, the first 
benefit check issued shall at least be retroactive to a date which is not later than 60 days 
after December 31 of the year in which you attained age 59 1/2 or retired from Covered 
Employment, whichever occurred later.

Beneficiary if You are Not Married
You may designate a Beneficiary at www.nefp.org or on the form provided by the Plan 
Administrator to receive distribution of your Account if you die. Unless you marry (or  
remarry), your Beneficiary will not change until you file a new designation of Beneficiary 
form with the Plan Administrator designating a different Beneficiary.

Beneficiary if You are Married
If you are married, your Beneficiary under the Plan is your spouse. You may designate a 
non-spouse Beneficiary on the form provided by the Plan Administrator with your spouse’s 
written consent.

Section 12 — Your Beneficiary Under the Plan



Denial of Application
If your application for a benefit is wholly or partially denied by the Plan Administrator, you 
will receive a written notice. The notice, in layman’s terms, will:

• State the specific reason or reasons for the denial and will reference the specific 
Plan provisions on which the denial is based.

• Describe any additional material or information necessary for you to complete 
the application and explain why it is necessary.

• Explain the time limits and procedures for appealing the denial of a benefit.
• Include a statement of your right to bring a civil action under Section 502(a) of 

ERISA following a denial on review.
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If you make an election that requires your spouse’s consent, your spouse must consent in 
writing. Such consent must be witnessed by a Plan representative or a notary public. If you 
are designating a Beneficiary, your spouse’s consent must specifically acknowledge the 
Beneficiary that you have selected. Instead of specifically acknowledging your designated 
Beneficiary, your spouse’s consent may be a general consent that permits you to change 
your selection without further spousal consent.

Section 13 — Spousal Consent

Application Processing

When the NEFP receives a completed application, the Plan Administrator will decide wheth-
er you are eligible for a benefit and the amount of benefit to be paid. This decision will be 
made within 90 days if possible.

If this decision cannot be made within 90 days, you will be notified that an extension of 
time is necessary. The notice will explain the circumstances requiring the extension and 
will give you a date a decision can be expected. The NEFP will have an additional 90 days 
in which to make a decision. If, at the end of the total 180 day period, the NEFP still has not 
made a decision, the NEFP will continue to process your application and make a decision 
as soon as possible. However, if you so desire, you may consider that your application has 
been denied and submit an appeal.

Section 14 — Claims for Retirement Benefits

Effect of a Marriage on Prior Beneficiary Designation
If you designate a Beneficiary and then get married, your prior Beneficiary designation will 
be ineffective.



Appeal Procedures
You (or a designated representative) shall be entitled to request that the Trustees re-
consider your NEFP application by submitting a written request within 60 days after the 
denial of your benefit. The appeal should contain a written statement of the reasons 
why you believe your application should be approved, and any other additional informa-
tion you believe may be helpful. All appeals should be submitted to the Trustees at the 
business address of the NEFP’s administrative offices.  

Upon written request and free of charge, you (or a designated representative) will  
receive reasonable access to and copies of all the NEFP documents relating to the  
denial of your application or the amount of your benefit. 

Decision on Appeal
The review will be conducted by the Trustees and will take into account all comments, 
documents, records and other information submitted by you (or a designated represen-
tative) relating to the appeal without regard to whether such information was submitted 
or considered in the initial benefit determination. A final decision as to the denial or 
approval of the appeal shall be made by the Trustees no later than the date of the first 
Trustees’ meeting that follows receipt of the appeal, unless the appeal is received less 
than 30 days before that meeting.

When an appeal is received less than 30 days before a Trustees’ meeting, a final  
decision as to the denial or approval of the appeal will be made no later than the date 
of the second Trustees’ meeting following the Trustees’ receipt of the appeal.

If special circumstances require an extension of time for processing, a final decision 
will be made not later than the third Trustees’ meeting following the Trustees’ receipt of 
the appeal. The Trustees will notify you in writing prior to the beginning of the extension 
and will describe the special circumstances and the date by which a final decision will 
be made.

The Trustees will notify you in writing of their final decision no later than 5 days after 
the final decision is made. The decision denying or approving your appeal shall include:

• Specific reasons for the decision in layman’s terms.
• References to the specific Plan provisions that support the denial.
• A statement that you are entitled to receive, upon written request and free of 

charge, reasonable access to and copies of all documents, records and other 
information relevant to the application and appeal.

• A statement describing your right to bring a civil action under Section 502(a) 
of ERISA.

The decision of the Trustees shall be final and binding.
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Denial of Application
If your application for a Disability Benefit is wholly or partially denied by the Plan Adminis-
trator, you will receive a written notice. The notice, in layman’s terms, will:

• State the specific reason or reasons for the denial with references to the 
specific Plan provisions on which the determination is based, including a 
discussion on the basis for disagreeing with any disability determination 
by other third party disability payers (such as the Social Security Admin-
istration), or any views of your treating health care professionals and/or 
medical or vocational experts to the extent those determination or views 
were presented by you to the Plan Administrator.

• Include a description of any internal rule, guideline, protocol, or other  
similar provision that was relied upon in denying your application or shall 
include a statement that no such rule, guideline or protocol exists.

• Include a statement that you are entitled to receive, upon request and free 
of charge, reasonable access to and copies of all documents, records, and 
other relevant information to your claim for benefits.

• If your application is denied based on an exclusion or limit (such as a medical 
necessity requirement or experimental treatment exclusion), the notice will  
either describe such exclusion or limit or indicate that an explanation of 
the above is available upon written request and free of charge.

Application Processing

If you are claiming a benefit under the Plan that is contingent on the Plan Administrator 
determining that you have a Disability, you will receive a written response within 45 days if 
possible, rather than 90 days. If the decision cannot be made within 45 days, you will be 
notified that an extension of time is necessary. The notice will explain the circumstances 
requiring the extension and will give you a date a decision can be expected. The NEFP will 
have an additional 30 days in which to make a decision.

If a decision cannot be made within the first 30 day extension, you will again be notified 
in writing of the circumstances requiring an additional 30 day extension and the date a 
decision can be expected. If, at the end of the total 105 day period, the NEFP still has not 
made a decision, the NEFP will continue to process your application and make a decision 
as soon as possible. However, if you so desire, you may consider that your application has 
been denied and submit an appeal.

Each notice of extension will also specifically explain:

• The Plan’s standards on which entitlement to a benefit is based.
• The unresolved issues that prevent the NEFP from reaching a decision.
• The additional information needed to resolve the issues. If additional informa-

tion is required to process an application, you will have at least 45 days in which 
to provide such information.

Section 15 — Claims for Disability Benefits



Appeal Procedures
You (or a designated representative) shall be entitled to request that the Trustees reconsider 
your NEFP application by submitting a written request for appeal within 180 days after the de-
nial of your Disability Benefit. The appeal should contain a written statement of the reasons 
why you believe your application should be approved and any other additional information 
you believe may be helpful. All appeals should be submitted to the Trustees at the business 
address of NEFP’s administrative offices.

Upon written request and free of charge, you (or a designated representative) will receive 
reasonable access to and copies of all NEFP documents relating to the denial of your appli-
cation or the determination of the amount of your Disability Benefit. If the Plan or Trustees 
relies upon or generates new or additional evidence or relies on new or additional rationale 
in connection with your appeal, this information will be provided to you as soon as possible 
and sufficiently in advance of the date on which the appeal shall be reviewed by the Trustees 
to give you an opportunity to address the new evidence.
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• Describe any additional material or information necessary for you to  
complete the application and explain why it is necessary.

• Explain the time limits and procedures for appealing the denial of a Disabil-
ity Benefit.

• Include a statement of your right to bring a civil action under Section 502(a) 
of ERISA following a denial on review. 

• Include a statement you are entitled to receive upon request copies of all  
documents, records and other information relied upon by the Plan Adminis-
trator in denying your application. 

• If applicable, include a statement in the applicable non-English language 
indicating how to access language services provided by the Plan.

Decision on Appeal
The review will be conducted by the Trustees and will take into account all comments, docu-
ments, records and other information submitted by you (or a designated representative) re-
lating to the appeal without regard to whether such information was submitted or considered 
in the initial benefit determination. The review will identify the medical or vocational experts, 
if any, whose advice was obtained on behalf of the Plan.

If the original denial of the application was based on a medical judgment, the Trustees must 
consult with an appropriate healthcare professional. This professional must not have been 
consulted in the original application nor have worked for someone who was consulted.

A final decision as to the approval or denial of the appeal shall be made by the Trustees no 
later than the date of the first Trustees’ meeting that follows receipt of the appeal, unless the 
appeal is received within the 30 days before that meeting.

When an appeal is received within the 30 days before a Trustees’ meeting, a final decision 
as to the approval or denial of the appeal will be made no later than the date of the second 
Trustees’ meeting following the Trustees’ receipt of the appeal.



If special circumstances require an extension of time for processing, a final decision 
will be made not later than the third Trustees’ meeting following the Trustees’ receipt of 
the appeal. The Trustees will notify you in writing prior to the beginning of the extension 
and will describe the special circumstances and the date by which a final decision will 
be made.

The Trustees will notify you in writing of their final decision no later than 5 days after the 
final decision is made. The decision approving or denying your appeal shall, in layman’s 
terms, include:

• The specific reason or reasons for the denial with references to the 
specific Plan provisions on which the determination is based, including 
a discussion on the basis for disagreeing with any disability determina-
tion by other third-party disability payers (such as the Social Security 
Administration), or any views of your treating health care professionals 
and medical or vocational experts to the extent those determination or 
views were presented by you to the Trustees.

• Specific reasons for the decision.
• A description of any internal rule, guideline, protocol, or other simi-

lar provision that was relied upon in denying your application or shall  
include a statement that no such rule, guideline or protocol exists.

• If the appeal denial is based on an internal rule, guideline, protocol, or 
other similar provision, the notice will provide a description of the rule, 
guideline, protocol, or provision and indicate that copies of the above 
are available upon written request and free of charge.

• If the appeal is denied based on an exclusion or limit (such as a  
medical necessity requirement or experimental treatment exclusion), 
the notice will either describe such exclusion or limit or indicate that 
an explanation of the above is available upon written request and free 
of charge.

• If applicable, a statement in the applicable non-English language indi-
cating how to access language services provided by the Plan.  

• A statement that you are entitled to receive, upon written request and 
free of charge, reasonable access to and copies of all documents,  
records, and other information relevant to the application and appeal.

• A statement describing your right to bring a civil action under Section 
502(a) of ERISA.

• The following statement: “You and the Plan may have other voluntary 
alternative dispute resolution options, such as mediation. One way to 
find out what may be available is to contact your local U.S. Department 
of Labor Office or your State insurance regulatory agency.”

The decision of the Trustees shall be final and binding.
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Plan Amendment
The Trustees are generally authorized to amend the Plan, prospectively or retroactively, 
although no such amendment may have the effect of retroactively depriving participants 
or beneficiaries of rights already accrued under the Plan other than as may be permitted 
or required by law. 

Plan Termination
The Trustees reserve the right, by written agreement, to terminate the Plan at any time. 

If the Plan is terminated, distribution of your Account will be made as permitted under 
federal law.

Section 16 — Amendment and Termination of the Plan

Plan Booklet Does Not Create Employment Contract
The only purpose of this booklet is to provide you with information about the benefits 
available under the Plan. The booklet is not intended to create an employment contract 
between you and your Covered Employer. Nothing in this booklet should be construed as 
a limitation on your right or your Covered Employer’s right to terminate your employment 
at any time, with or without cause. 

No Guarantees Regarding Investment Performance
Neither your Covered Employer, the Plan Administrator, nor the Trustees guarantees any 
particular investment gain or appreciation on your Account nor guarantees your Account 
against investment losses or depreciation. 

If Circumstances Require the Delay of a Withdrawal
All withdrawals may be delayed by Empower Retirement under certain circumstances. A 
description of these situations may be obtained from your Plan Administrator.  

Transfers from the Guaranteed Income Fund may be Limited
Under certain circumstances, the amount transferred from the Guaranteed Income Fund 
to other investment funds may be limited by Empower Retirement. Please contact the 
Plan Administrator for further information on transferring funds from the Guaranteed 
Income Fund.

Payment of Administrative Expenses
Generally, the expenses of administering the Plan are paid from Plan assets unless your 
Covered Employer, the Sponsoring Parties or Plan Administrator elects to make the pay-
ment.  If administrative expenses are paid from Plan assets, they will be shared among 
all participants’ Accounts. 

Your Account’s share of each expense will be either a flat fee for all Accounts or a per-
centage of the expense (determined in the ratio that the Value of your Account bears to 
the total Value of all Accounts).

Section 17 — Miscellaneous Information



Although expenses are generally shared among the Accounts, administrative expenses 
incurred as a direct result of your activities under the Plan are allocated to, and may be 
deducted, from your Account. Examples of these types of expenses include: expenses  
incurred in determining whether a domestic relations order received for you meets certain 
requirements and expenses incurred in connection with distributing your Account.

Qualified Domestic Relations Orders
Generally, federal law prohibits payment of your Account to someone other than you,  
unless you have died. An exception to this rule is made for qualified domestic relations 
orders. A qualified domestic relations order may require that a portion of your Account be 
paid to someone other than you or your Beneficiary.

“Qualified domestic relations orders” are court judgments, decrees, etc. that pertain to 
child support, alimony, or marital property and that meet specific legal requirements. The 
Plan Administrator has procedures for determining whether a court judgment or decree 
meets the specific legal requirements to be a qualified domestic relations order. You or 
your Beneficiary may obtain, without charge, a copy of these procedures from the Plan 
Administrator.

Military Leave
If you return to employment following a military leave, you may be entitled to benefits un-
der the Plan for the period that you were absent from employment. You should contact the 
Plan Administrator for information regarding Plan benefits during military leave.

Return of Contributions to Your Employer
If your Covered Employer makes a contribution to your Account by mistake or if your Cov-
ered Employer cannot deduct a contribution made to the Plan on its tax return, that contri-
bution will be returned to your Covered Employer in accordance with federal law.
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If you are a Highly Compensated Employee, federal law limits the amount of Tax-Deferred 
Contributions that you can make to the Plan in relation to the contributions made to the 
Plan for other employees. If the Plan Administrator determines that contributions for  
Highly Compensated Employees would impermissibly exceed the contributions for other 
employees, it may adjust the amount of Tax-Deferred Contributions that would otherwise 
be made for Highly Compensated Employees.

In addition, total contributions to the Plan are subject to annual limitations under the Inter-
nal Revenue Code. Amounts that would exceed those limits will be distributed or forfeited 
as provided under the Plan.

Section 18 — Limitations on Contributions

Your Covered Employer transmits your Tax-Deferred Contributions and makes Employer 
Contributions (if applicable) to the Plan solely for your benefit. All the assets of the Plan are 
held for the exclusive benefit of participants and their beneficiaries. The Plan is qualified 
under the Internal Revenue Code as a profit-sharing plan.

Section 19 — More Things You Should Know



Even though the Plan generally provides for distribution after your retirement from  
Covered Employers, under certain circumstances which involve a termination of employ-
ment with your Covered Employer because of a sale of the business in which you work, if 
you continue working for the successor employer you may not be eligible for distribution 
of your Account until your employment terminates with the successor employer and any 
companies related to it.

Because the Plan assets are held in individual Accounts and are never less than the total 
benefits payable to participants, no insurance of benefits by the Pension Benefit Guar-
anty Corporation under Title IV of ERISA is necessary or available. The Plan is subject, 
however, to the applicable provisions of Title I of ERISA (protection of employee benefit 
rights) and Title II of ERISA (amendments to the Internal Revenue Code relating to retire-
ment plans).
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The Plan is covered by ERISA, which was designed to protect employees’ rights under 
benefit plans. As a participant of the NEFP, you should know as much as possible about 
your Plan benefits. You are entitled to:

• Examine, without charge, at the Plan Administrator’s office during normal business 
hours and at other specified locations, copies of all Plan documents and other Plan 
information filed by the ERISA plan administrator with the U.S. Department of Labor, 
including insurance contracts, collective bargaining agreements, and a copy of the 
latest annual report;

• Obtain, upon written request to the Plan Administrator, copies of documents govern-
ing the operation of the Plan, including insurance contracts, collective bargaining 
agreements, the latest copy of the annual report and an updated summary plan 
description. The Plan Administrator may make a reasonable charge for the copies;

• Receive a summary of the Plan’s annual financial report (Form 5500). The Plan Ad-
ministrator is required by law to furnish each participant with a copy of this report at 
no charge;

• Obtain a statement once a year, upon written request addressed to the Plan Admin-
istrator, of your accrued benefits under the Plan;

• Obtain information as to whether a particular employer has adopted the Plan and, if 
so, the employer’s address, upon written request addressed to the Plan Administra-
tor; and

• Receive a written explanation with respect to any denied benefit claim regarding 
the reasons for such denial and the steps that must be taken in order to have such 
denial reviewed.

Section 20 — Your Rights Under the Plan



ERISA imposes duties upon the people who are responsible for the operation of the Plan. 
Such people are called “fiduciaries” and have a duty to act prudently and in the best inter-
est of you and other Plan participants and beneficiaries. No one, including your employer, 
your union, or any other person, may fire you or otherwise discriminate against you in any 
way to prevent you from obtaining a benefit or exercising your rights under ERISA.

Although the Plan Administrator carefully administers the Plan, if for some reason you be-
lieve that you have been improperly denied a benefit, you have a right to file suit in state 
or federal court. However, you cannot bring an action at law or in equity unless you have 
exercised your appeal rights (see SECTION 13: CLAIMS FOR RETIREMENT BENEFITS or 
SECTION 14: CLAIMS FOR DISABILITY BENEFITS) and your benefits requested in the ap-
peal have been denied in whole or in part. 

If you believe a Plan fiduciary has misused Plan funds, or if documents you have requested 
are not furnished within 30 days (barring circumstances beyond the ERISA plan adminis-
trator’s control), you have the right to file suit in federal court or request assistance from 
the U.S. Department of Labor. Service of legal process may be made upon the agent des-
ignated in SECTION 2: PLAN IDENTIFICATION INFORMATION at the front of this booklet.

The Trustees do not believe that filing suit will ever be necessary, but should you feel that 
it is, the law protects you from being fired or otherwise discriminated against to prevent 
you from exercising your rights under ERISA or obtaining a benefit under the Plan. If you 
win a lawsuit, the court may award you certain penalties (up to $110.00 per day) if the 
Plan Administrator refused to provide the materials you requested, until you receive such 
materials.

After deciding your case, the court may also decide whether the losing party should pay 
court costs and the fees and expenses of the winning party. For example, if the court finds 
your claim to be frivolous, you may be required to pay the fees and other costs involved in 
defending the case.

If you have any questions, you should contact the Plan Administrator at the address indi-
cated in SECTION 2: PLAN IDENTIFICATION INFORMATION at the front of this booklet.

If you have any questions about this statement of your rights under ERISA, you may con-
tact the nearest Office of the Employee Benefits Security Administration, U.S. Department 
of Labor, listed in your telephone directory or the Division of Technical Assistance and 
Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200 Con-
stitution Avenue N.W., Washington, D.C. 20210. You may also obtain certain publications 
about your rights and responsibilities under ERISA by calling the publications hotline of the 
Employee Benefits Security Administration.
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Section 21 — Glossary
952 Plan Participant — A Participant who was a participant in the I.B.E.W. Local Union 
952/Ventura Division L.A., Chapter, National Electrical Contractors Association Section 
401(k) Pension Plan immediately prior to its merger into the NEFP, effective as of Decem-
ber 1, 2016.

Account — The account established to track the contributions made to the Plan on your 
behalf and the investment earnings and losses on those contributions.

Association — The National Electrical Contractors Association.

Beneficiary — The person (or persons) entitled to receive distribution of your Account if you 
die before your Account has been fully distributed to you.

Brotherhood — The International Brotherhood of Electrical Workers.

Compensation — The compensation from your Employer that is taken into account in  
determining the amount of contributions that you or your Employer can make to your  
Account. Compensation means the wages paid to you for employment covered under the 
Plan that would be reported as income on Form W2. Compensation also includes amounts 
you defer under the Plan. Legal rules limit the Compensation that may be included under 
the Plan each year.

Covered Employer — An employer who has agreed, through a collective bargaining agree-
ment with the Brotherhood or a local union of the Brotherhood, to adopt the NEFP on 
behalf of employees in a bargaining unit. Also, other eligible employers, including but not 
limited to local unions of the Brotherhood, local chapters of the Association, and certain 
employee benefit funds, are considered covered if they sign a participation agreement or 
such other agreement required by the Trustees. 

Covered Employment — Your work for a Covered Employer that has adopted the NEFP on 
your behalf.

Eligibility Service — The service credited to you that is used for determining whether you 
are eligible to participate in the Plan by making Tax-Deferred Contributions to the Plan or 
by receiving Employer Contributions (if any).

Eligible Retirement Plan — The term Eligible Retirement Plan includes traditional  
individual retirement arrangements (IRAs) under Section 408 of the Internal Revenue 
Code; Section 401(a) qualified plans, certain Section 403 annuity plans, and governmen-
tal Section 457(b) plans.

Employer Contribution — Any contribution that your Covered Employer makes to your Ac-
count.

ERISA — The Employee Retirement Income Security Act of 1974, as amended.

Empower Retirement — Empower Annuity Insurance Company of America. Empower Re-
tirement is the current record keeper and provider of investment options for the Plan.
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Highly Compensated Employee — An employee who is highly compensated in accordance 
with specific IRS rules. Generally, you may be a Highly Compensated Employee under the 
IRS rules if you were paid more than the applicable limit set by the federal government 
during the preceding year. 

Joint and Survivor Annuity — A monthly payment that is made to you until your death. Af-
ter your death, your spouse will receive one-half of the monthly benefit you were receiving,  
until his or her death. After your spouse’s death, all benefit payments end. The amount of 
the monthly benefit will depend on the balance in your Account, your age, and your spouse’s 
age.

Normal Retirement Age — The Normal Retirement Age is age 59 1/2. 

Plan — The National Electrical 401(k) Plan (“NEFP”).

Plan Administrator — The person and/or entity responsible for the day to day administra-
tion of the Plan. The Plan Administrator is Lawrence J. Bradley, Executive Secretary-Treasur-
er of the NEFP.

Plan Year — The period on which the Plan’s records are kept. The Plan Year is the 12-month 
period ending on December 31. 

Qualifying Disability — You have a Disability if you have become totally incapacitated by 
bodily injury, sickness or disease so as to be prevented thereby from engaging in your  
employment classification in Covered Employment. Proof of Disability must be filed with 
the NEFP and shall consist of a social security disability award or such other proof as the 
Trustees may require.

Rollover Contribution — Any qualified cash contribution that you elect to roll over to the Plan 
from another retirement plan or from a rollover IRA.

Tax-Deferred Contribution — Any contribution that you elect to make to the Plan on a before 
tax basis.

Trustees — The Trustees appointed under the terms of the National Electrical 401(k) Plan 
Agreement and Trust to maintain the Plan for the benefit of covered employees. The Trustees 
consists of an equal number of trustees appointed by the Brotherhood and the Association.

Value — The monetary worth of the contributions and investment earnings and losses on 
such contributions in your Account. Value is determined by the Trustees as of an adjustment 
date. See VALUING YOUR ACCOUNT.

Vested Interest — The percentage of the Value of your Account that you are entitled to  
receive upon distribution.










